
ILO CONVENTION 190 
RECOMMENDATION 206



Are women and 
men equally 
affected by 
violence and 
harassment?

1 in 3 women worldwide experience 
physical and/or sexual violence in their 
lifetime

Women are disproportionaly affected. The 
World Health Organization estimates that 
35 per cent of women worldwide 
experience physical, mental/or sexual 
violence in their lifetime



What is 
third-party 
violence 
and how 
does  the 
Convention 
address 
this?

Committed by :

• Patients or family patients

• Members of the public

• Clients

• Services providers

• Users



Why does an 
ILO 
convention 
address 
domestic 
violence? 

Domestic violence is not a private issue

It can affect health and safety and 
employment productivity; male and female 
workers subjected to domestic violence can 
be threatened at work and colleagues may 
witnesses the violence. 

Employers have a duty of care, and could 
provide paid leave, help with contacts to 
support organizations, grant flexible hours, 
etc. A victim of domestic violence should not 
have to choose between her safety and her 
job.



Why is 
collective 
bargaining an 
important 
tool for 
fighting 
violence and 
harassment?

It can play a key role in preventing and 
eliminating violence and harassment at 
work, including mitigating impacts of 
domestic violence



Is violence 
and 
harassment 
part of health 
and safety at 
work?

YES!

Employers need to include violence and 
harassment when managing occupational 
health and safety in the workplace. 



What it is an ILO Convention?  

• It’s a legal instrument agreed by governments, 
employers and workers. 

• When ratified (adopted as part of the national 
legislation) by a country it is legally binding 
(obligatory). 

• A convention defines and sets international 
standards on freedom of association, right to 
work, right to collective bargaining, etc.



Does the Convention require 
measures to address gender-
based violence and
harassment?



What is 
next after 
the 
adoption?

21 June 2020 Anniversary of the adoption of 
C190

Uruguay was first country to ratify the 
convention

Fiji was the second country to ratify the 
convention

After two ratifications in place the C190 
enter into force!

Argentina was the 3rd country to ratify it



C190 RATIFICATION

1-URUGUAY - 12 June 2020 

3-NAMIBIA - 09 December 2020 

4-ARGENTINA - 23 February 2021 

5-SOMALIA- 8 March 2021 

2-FIJI - 25 June 2020 

6-ECUADOR - 19 May 
2021 

•
8- ITALY  

7-MAURITIUS – 1 JULY 
2021 

9- GREECE – 30 AUGUST 
2021 





What can 
trade unions 
do to make 
the 
protections 
in C190 and 
R206 a 
reality?

Raise Raise awareness and provide education to unión                             
members and society at large

Campaign Actively campaign for the ratificaction of C190                                           
in each country

Build Build alliances with other trade unions,                                              
national centers, NGO’s

Develop Develop structures to support the ratification

Include Include language in colective bargaining and in 
regionaland global agreements 

Campaign Campaign http://en.breakingthecircle.org/



What can companies do to make the protections in 
C190 and R206 a reality?

Campaign 
http://en.breakingthecircle.
org/

01
Raise awareness and provide 
education to all the workers 
at the company 

02
Actively campaign to prevent 
violence

03
Include policies and 
procedures against all kind of 
violence

04
Include language in colective 
bargaining and in 
regionaland global 
agreements 

05

http://en.breakingthecircle.org/








Tool kit with the 
GUF’s & ETUF’s 

Understand violence and harassment in the world of 
work

Understa
nd

Raise awareness about ILO C190 Raise

Provide workers with elements to think about 
strategies for C190 ratification  campaigns , to 
bargain and negotiate. 

Provide

Promote the fight against any discriminationsPromote

Encourage trade unions to use C190 and provide 
guidance and management of health and safety, 
education to members, campaigning

Encourag
e

Raise awareness on the particular role of male trade 
unionists in stopping violence against womenRaise

Foster stronger unions with increasing membership 
(especially women workers’ membership)Foster



Thank you

Amel Selma Djemail

UNI Europa Equal Opportunities Director

Amel.djemail@uniglobalunion.org


